HRSINGAPORE Community Message

Question - Half or Full Day Sick Leave - Update 3

Hi all,
I’m new to this field. May I know if your company accept half day sick leave or it will be
deducted as full day sick leave.
Thank you.
Katijah

REPLY 1
We accept Half Day Sick Leave. We are in Finance Industry.
Nancy

REPLY 2
It will be considered full day sick leave.
Diona

REPLY 3
This is not regulated, up to coy policy.
We accept 0.5 days.
HS

REPLY 4
Yes. We do allow 1/2days MC
Cc

REPLY 5
Our Company accepts ½ day sick leave.
EQ

REPLY 6
We allow 0.5 day MC also.
MY

REPLY 7
We accept 0.5 day MC for valid reasons eg. staff was working for 0.5 day. And to be fair to
the staff, some companies consider MCs in their performance/productivity assessment.
sl
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HR Communication Workshop (5th Run)
(Internal Communications – From an HR Perspective)

- 16 March 2016

HR personnel are involved in several activities that require effective communication:
recruitment, new employee orientation, explaining pay, benefits, and other company policies,
and assisting line managers with employee performance management, and the handling of
resignations, dismissals, or layoffs.

Internal communications is the function responsible for effective communication which is
one of the key enablers of employee engagement. Nowadays, HR folks feel like they should
limit their communication to what is legal, or legally communicable which at times reflect HR
to be yet another bureaucracy.

For details, please click on: http://hrsingapore.net/hrcommunication/
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